
Customer Service Center 
5201 Blue Lagoon Drive, 9TH. Floor, 

Miami, Fl., 33126 
Tel: 1 (305) 716 4116, 
Fax: 1 (305) 716 4117, 

E-Mail: 

joel@conarinagroup.com 

Technical Head Office 
7111 Dekadine Ct. 
Spring, Tx., 77379 

Tel: 1 (832) 451 0185, 
1 (713) 204 6380 

E-Mail:    cbozenovici@vcmaritime.com 

 

Page 1 of 7 

 

                                                                                  

TECHNICAL CIRCULAR No. 421 of 06th July 2017 
 

To: All Surveyors/Auditors 
 

Applicable to flag: All Flags 
 

                                                Resolving Violations of MLC 2006 

Reference: MLC 2006 

 
Resolving Violations of MLC 2006 

A seafaring career, for so many years, has been one of the most “neglected” careers in the world. 

The reason is simple, we are here sitting at our desks, while seafarers are out there in the middle 

of the ocean, braving waves and turbulent seas.  

However, what most of the world does not realize is that the lifeblood of the global economy relies 

on these people who go out to sea, to transport goods and people to sustain the well-being and 

way of life of the rest of the world’s populace. With almost 90 percent of the global trade are 

carried by ships, and 75 percent of all the trade routes being ocean-based, the maritime industry 

should be considered the biggest of all the industries in the world.  

In 2006, during the 94th session of the International Labor Organization General Conference 

created a single instrument combining maritime labor principles, and updated various labor 

conventions related to maritime industry that levels the playing field for shipowners, provided a Bill 

of Rights for seafarers, improved working conditions and social security at sea and ashore and 

also provided more compliance and enforcement authorities for member governments to assure 

that seafarers are not neglected. This convention is the Maritime Labour Convention 2006 (MLC, 

2006), and it is considered as the mother of all labor conventions.  
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However, the seafarer stories of neglect did not stop there. As shipowners continue to struggle in a 

depressed maritime economy, the seafarers can find themselves as unfortunate victims of 

circumstance. Since the entry into force of the MLC 2006 in 2013, we continue to see cases of 

nonpayment of wages, poor provisions for food and catering requirements of seafarers, denial of 

seafarers right to repatriation, and cases of abandonment. These are all in gross violation of the 

intent and requirements of the MLC 2006.  

Typically, cases of MLC 2006 issues are mostly a failure of shipowners to fulfil their contractual 

obligations under the Seafarer Employment Agreements. Seafarers are provided the right under 

MLC 2006 to complain about any violations or substandard conditions on board, or they can go 

directly to authorities of the Flag State or Port State if necessary.  

A simple MLC complaint of a seafarer may later become a full-blown case of abandonment. This is 

where the seafarers are no longer provided their wages, food, water, fuel, domestic requirements, 

and worse the vessel may be stranded in an unfriendly environment 

One of the many success stories of this proactive approach to help seafarers happened when a 

vessel operated by Singapore-based shipowner was detained in U.K. for various safety reasons. 

After the vessel was successfully released from detention, she proceeded to a port in Greece.  

However, over the course of these events, and without the knowledge of the flag, there was a 

significant failure in the commercial and charter agreement of the vessel. The vessel operator, who 

was also the shipowner - who had signed the maritime labor declaration - notified the owner of the 

vessel that they were no longer taking responsibility of the ship's operations including adhering to 

MLC 2006.  

Although under the spirit of MLC 2006, this process should not be done without a take-over by 

another shipowner, the vessel operator ceased their support of the vessel and handed full 

responsibility to the owners. The owners also rejected any responsibility, and claimed they no 

longer owned the vessel - blaming mismanagement of the operator (MLC shipowner), and even 

blamed the ship crew for not maintaining the vessel properly. 
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As nobody took responsibility for the vessel, the vessel was detained by PSC in Greece, wages 

were not paid for several months, and the seafarers on board struggled to survived with minimal 

resources as provided by the local agent, the embassy of the country where the crew were 

domiciled, and the flag 

However, to no avail. As all means had been taken by the flag, and there was still little sign of a 

positive outcome. Because of the experience they had endured on board, all of the vessel crew, 

including a supernumerary (owners rep) accepted our offer, and they were all successfully 

repatriated.  

Courtesy to Al Romero is Director of Marine Investigations, Liberian Registry. 
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Kindest Regards, 
Cosmin Bozenovici 
Naval Architect – Conarina Technical Head Office 


